














3.5

It may be that a policy/legislation has a differential impact on a certain Section
75 group, as the policy has been developed to address an existing or historical

3.6

3.7
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Please consider if there is any way of adapting the policy to promote better
equality of opportunity or good relations.

N/A

In relation to Departmental obligations under Section 49A of the Disability
Discrimination Act 1995 (DDA) (as amended by the Disability Discrimination
(Northern Ireland) Order 2006), please consider if there is any way of adapting
the policy to show due regard to the need to promote positive attitudes towards
disabled people and/or encourage participation by disabled people in public
life.

N/A

Section 4

EQIA Recommendation

You should consider carefully in this section whether full EQIA is necessary, particularly
where answers to any questions in Section 3 are affirmative.

4.1

Full EQIA procedures should be carried out on policies considered to have
significant implications for equality of opportunity. Please fill in the following grid
in relation to the policy/legislation.

G o Significant | Moderate Low
Prioritisation Factors
Impact Impact Impact

Social Need v
Effect on people’s daily lives v
Effect on economic, social and v
human rights

Strategic significance v
Financial significance v

Please give details
N/A



4.2 In view of the considerations in Section 3 and 4 do you consider that this
policy/legislation should be subject to a full EQIA? Please give reasons
for your considerations. If you are unsure, please consult with affected

groups-and revisit the screening-analysis-accordingly.3fes/No/Basure

It is not considered necessary that a full EQIA on this
policy/legislation should be carried out. There is no evidence to
suggest, and it is not considered likely, that the range of policy
proposals will impact disproportionately on any of the Section 75
groups or will have an impact on equality of opportunity.

However, the results of this screening will be included in the public
consultation on the policy proposals. The Department will review
equality considerations when assessing the outcome of the

consultation process.

4.3  If an EQIA is considered necessary please comment on the priority and
timing in light of the factors in table 4.1.

Please give details

N/A

4.4  If an EQIA is considered necessary is any data required to carry it
out/ensure effective monitoring?

Please give details

N/A

Section 5
Endorsement

I can confirm that the proposed policy has been screened for equality of opportunity and
good relations implications and has been screened out for equality impact assessment

mnaot gggngoran

Signed:
Agency/Division: Climate and Waste Division
Date: 7 January 2010

PLEASE FORWARD A COPY OF THE COMPLETED FORM TO:



DOE EQUALITY UNIT

QUERIES TO:

ROOM 413A
CLARENCE COURT

10-18 ADELAIDE STREET
BELFAST

BT2 8GB

ALEX BOYLE, EXT 41194
alex.boyle@doeni.gov.uk

LAURA McALEESE, EXT 40203
laura.mcaleese@doeni.gov.uk




Section 6

For Completion by Equality Unit

Date

Screening result recorded:

Placed on website:

Screening out completed:

Screening to be reconsidered:

Give reasons:

Agency/Division notified date:




Main Groups Relevant to the Section 75 Categories

Cateoniry MainCrairne
\/atUEUl z IVEATILE X UuEB
Religious belief Protestants; Catholics; people of non-Christian faiths;

people of no religious belief

Political opinion

Unionists generally; Nationalists generally;
members/supporters of any political party

Racial Group

White people; Chinese; Irish Travellers; Indians;
Pakistanis; Bangladeshis; Black Africans; Black
Caribbean people; people with mixed ethnic group

Gender

Men (including boys); women (including girls); trans-
gendered people

Martial status

Married people; unmarried people; divorced or
separated people; widowed people

Age

For most purposes, the main categories are: children
under 18, people aged between 18-65, and people
over 65. However, the definition of age groups will
need to be sensitive to the policy under consideration

%

“Persons with a disability

Disability is defined as: A physical or mental
impairment, which has a substantial and long-term
adverse effect on a person’s ability to carry out
normal day-to-day activities as defined in Sections 1
and 2 and Schedules 1 and 2 of the Disability
Discrimination Act 1995

“Persons with dependants™

Persons with personal responsibility for the care of a
child; persons with personal responsibility for the
care of a person with an incapacitating disability;
persons with personal responsibility for the care of a
dependant elderly person

Sexual orientation

Heterosexuals; bi-sexuals; gays; lesbians




