











e The amendment of regulation 42 to remove the right to a
return of contributions where a member with concurrent
employments ceases to be a member in one of these
employments because it conflicts with HMRC legislation.

e The insertion a new regulation 45A (guaranteed minimum
pensions) which specifies the circumstances in which a
guaranteed minimum pension is paid where a member’s
local government employment is contracted out.

The proposed amendments to Transitional Regulations clarify
the amount of death grant payable to deferred members and
make minor technical amendment. The draft SR also contains a
number of minor technical amendments to both the Benefits
Regulations and Administration Regulations.

It is essential that all the aims/objectives of the policy be clearly and fully defined.

2.2

23

24

On whom will the policies/legislation impact? Please specify

The draft SR will impact on-
e the Northern Ireland Local Government Officers’
Superannuation Committee (NILGOSC) which administers

the LGPS in Northern Ireland;
e Local Government Pension Scheme employers; and

e LGPS members.

Who is responsible for (a) devising and (b) delivering the policy, eg is it
DOE, a Whitehall Department or EU? What is the relationship and have
they considered this issue and any equality issues?

(a) The Department of the Environment is responsible for the
legislation in relation to the LGPS in Northern Ireland.

(b) NILGOSC.

()  see section 3 below.

What linkages are there to other NI Departments/NDPBs in relation to
this policy/legislation?

NILGOSC is the Non Departmental Public Body linked to the
DOE’s Local Government Policy Division, which administers the

LGPS and implements the policy/legislation.



DOE - LGPD is responsible for the subordinate legislation
governing the LGPS.

25 What data are available to facilitate the screening of this policy/
legislation?

None.

2.6 Is additional data required to facilitate screening? If so, give details of
how and when it will be obtained.

No.

See Appendix 4 of the Equality Commission Practical Guidance on EQIA which
provides a list of Sources of S75 data or speak to Central Statistics and Research
Branch (Michael Bennett, ext 40916) or Equality Unit (Alex Boyle, ext 41194, or
Laura McAleese, ext 40203).



Section 3 — Screening Analysis

In cases where there is no available quantitative evidence, you will need to take a
pragmatic, common sense judgement as to whether the policy/legislation you are
screening may have a particular/differential impact on-any of the groups.
Discussions with Equality Unit, Statistics Branch and organisations representing
the Section 75 Groups will be important and helpful at this stage in obtaining
qualitative evidence of impacts. Every effort should be made to ensure that
assessments are evidence based.

The following criteria must be considered when screening.

3.1 Is there any indication or evidence of higher or lower participation or uptake
by the following Section 75 groups?

Yes No
Religious belief No
Political opinion No
Racial group No
Age No
Marital status No
Sexual orientation No
Gender No
Disability No
Dependants No

Please give details

The draft SR will update the employers’ payments and
valuation provisions to clarify employers’ liabilities. It also
introduces changes in line with the policy of broad parity
with the LGPS is England and Wales.

There is no indication or evidence that any of these changes
will affect the participation or uptake by the Section 75
groups.

3.2 Is there any indication or evidence that any of the following Section 75 groups
have different needs, experiences, issues and priorities in relation to this policy

issue?
Yes No
Religious belief No
Political opinion No
Racial group No
Age No
Marital status No




Sexual orientation No
Gender No
Disability No
Dependants No

Please give details

There is no indication or evidence of different needs,

experiences, issues and priorities in relation to this draft SR

among the Section 75 groups.

3.3  Have consultations with the relevant representative organisations or

individuals within any of the Section 75 categories, indicated that policies of

this type create problems specific to them?

Yes No

Religious belief

Political opinion

Racial group

Age

Marital status

Sexual orientation

Gender

Disability

Dependants

Please give details of any consultations carried out, and any
problems identified.

Not known at present because this screening has been
completed to accompany the policy consultation. The
deadline for receipt of comments is 12 June 2010.

3.4  Is there an opportunity to better promote equality of opportunity or

community relations by altering the policy, or by working with others, in

Government, or in the larger community in the context of this policy?

Yes No

Please give details

The draft SR will update the LGPS employers’ payments
and valuation provisions to clarify LGPS employers’

liabilities. It also introduces changes in line with the policy

of broad parity with the LGPS is England and Wales. It is
unlikely that altering the policy would better promote



equality of opportunity or community relations.

3.5 It may be that a policy/legislation has a differential impact on a certain Section
75 group, as the policy has been developed to address an existing or historical
inequality or disadvantage. If this is the case, please give details below:

N/A

3.6  Please consider if there is any way of adapting the policy to promote better
equality of opportunity or good relations.

Please give details

No. Please see answer at 3.4 above.

3.7  Inrelation to Departmental obligations under Section 49A of the Disability
Discrimination Act 1995 (DDA) (as amended by the Disability Discrimination
(Northern Ireland) Order 2006), please consider if there is any way of adapting
the policy to show due regard to the need to promote positive attitudes towards
disabled people and/or encourage participation by disabled people in public
life.

Please give details

No. Please see answer at 3.4 above.



Section 4

EQIA Recommendation

You should consider carefully in this section whether full EQIA is necessary, particularly
where answers to any questions in Section 3 are affirmative.

4.1

4.2

Full EQIA procedures should be carried out on policies considered to have
significant implications for equality of opportunity. Please fill in the following grid
in relation to the policy/legislation.

Prioritisation ..

Factors Significant Impact | Moderate Impact | Low Impact
Social Need. X
Effect on people’s

daily lives. X
Effect on

economic, social x

and human rights.

Strategic

significance X
Financial

significance X

Please give details

The draft SR will update employers’ payments and valuation
provisions to clarify employers’ liabilities. It also introduces changes
in line with the policy of broad parity with the LGPS is England and
Wales. It has a low impact across all prioritisation factors.

In view of the considerations in Section 3 and 4 do you consider that this
policy/legislation should be subject to a full EQIA? Please give reasons for
your considerations. If you are unsure, please consult with affected groups
and revisit the screening analysis accordingly. Yes/No/Unsure

No a full EQIA is not considered necessary.

The draft SR will update the employers’ payments and valuation



4.3

4.3

provisions to clarify employers’ liabilities. It also introduces changes
in line with the policy of broad parity with the LGPS is England and
Wales.

The draft SR has a low impact across all prioritisation factors.

If an EQIA is considered necessary please comment on the priority and
timing in light of the factors in table 4.1.

N/A

If an EQIA is considered necessary is any data required to carry it out/ensure

effective monitoring?
Please give details

N/A



Section 5
Endorsement

I can confirm that the proposed policy has been screened for equality of opportunity and
good relations implications and has been screened out for equality impact

assessmentirequires-a-full-equality-impaet-assessment.
Signed ,AJM»M
D Wesley Shannon
Director
Division Local Government Policy Division
., €
Date /¢y April 2010

PLEASE FORWARD A COPY OF THE COMPLETED FORM TO:

DOE EQUALITY UNIT
ROOM 413A

CLARENCE COURT

10-18 ADELAIDE STREET
BELFAST

BT2 8GB

QUERIES TO: ALEX BOYLE, EXT 41194
alex.boyle@doeni.gov.uk

LAURA McALEESE, EXT 40203
laura.mcaleese@doeni.gov.uk




Section 6

For Completion by Equality Unit

Date

Screening result recorded:

Placed on website:

Screening out completed:

Screening to be reconsidered:

Give reasons:

Agency/Division notified date:




Main Groups Relevant to the Section 75 Categories

Category Main Groups
Religious belief Protestants; Catholics; people of non-Christian faiths;

people of no religious belief

Political opinion

Unionists generally; Nationalists generally;
members/supporters of any political party

Racial Group

White people; Chinese; Irish Travellers; Indians;
Pakistanis; Bangladeshis; Black Africans; Black
Caribbean people; people with mixed ethnic group

Gender

Men (including boys); women (including girls); trans-
gendered people

Martial status

Married people; unmarried people; divorced or
separated people; widowed people

Age

For most purposes, the main categories are: children
under 18, people aged between 18-65, and people
over 65. However, the definition of age groups will
need to be sensitive to the policy under consideration

“Persons with a disability”

Disability is defined as: A physical or mental
impairment, which has a substantial and long-term
adverse effect on a person’s ability to carry out
normal day-to-day activities as defined in Sections 1
and 2 and Schedules 1 and 2 of the Disability
Discrimination Act 1995

2

“Persons with dependants

Persons with personal responsibility for the care of a
child; persons with personal responsibility for the
care of a person with an incapacitating disability;
persons with personal responsibility for the care of a
dependant elderly person

Sexual orientation

Heterosexuals; bi-sexuals; gays; lesbians




