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Executive Summary

Please provide some main conclusions in terms of: 

a) To what extent has your public authority’s approved scheme provided a workable basis for mainstreaming the need to promote equality of opportunity and good relations into policy-making over the past five years?

· The Department’s Equality Scheme has led to a clearly identifiable improvement in the way in which the Department undertakes its work.  In drafting new or revised policy or legislation, staff now consider the need to deliver equality of opportunity and good relations from the earliest stages, to the extent that this is now embedded in the process as an essential element of policy formulation.  Equality objectives and targets are included in the Department’s corporate and annual business plans.  Those officers involved in policy-making have received appropriate Section 75 (S75) related training and have equality objectives built into their Personal Performance Agreements.  The Equality Scheme is available to all staff on the Department’s intranet site, and staff continue to be kept informed of major S75 developments through articles in DENOTE (the Department’s in-house magazine), monthly team brief and agency business planning events.

· The Department has set up an Equality Working Group comprising representatives from each of its business areas.  The group meets twice a year to discuss progress on the Department’s EQIA timetable as well as other equality-related issues.  The Equality Group representatives, along with the Department’s Equality Unit, are responsible for ensuring that each business area is updated on equality issues on a regular basis.  Representatives from the main S75 umbrella groups are invited to attend meetings of the Group on an annual basis and contribute to the agenda.  This has further developed good working relationships between the Department and the groups.

· The Equality Unit continues to submit quarterly monitoring reports on the progress of the Department’s EQIA programme to the Permanent Secretary and Minister.  These are copied to the Chief Executive of each Agency and the Director of each core division.  The Permanent Secretary holds regular bilateral monitoring meetings with each Chief Executive and core Director, with equality – in particular, progress on planned EQIAs - as a standing agenda item.

· The Department ensures that equality of opportunity and anti-discrimination issues are included in the induction training courses for all new staff.  These elements of S75 are also included in training courses for new managers as well as in the Management Development Programme.


· S75-related issues such as policies screened out for EQIA, completed EQIAs, S75 complaints procedures, the Guide to Making Information Accessible, and ECNI progress reports are placed on the Department’s intranet site to facilitate access by staff.

· Following the launch of the ECNI revised guidance, the Department continues to work with OFMDFM and the other NI Departments to produce a training package for use by Equality Units in training new and existing staff.  The training needs of staff are discussed at each Equality Working Group meeting.

· As a result of the revised ECNI guidance, the Principal Equality Officer has carried out S75 presentations to staff in some of the Department’s business areas.  These have proved to be very useful, and further presentations will be made available on request.

b) What key lessons have been learnt over the past five years in terms of effectively implementing the approved equality scheme?

· When the Scheme was first introduced, the Department tended to be overly cautious in its screening of policies, resulting in several policies being initially screened in for full EQIA which, in hindsight, may not have been necessary.  The Department has learnt that pre-consultation with S75 groups positively assists with the formulation of policies.
· One of the key issues raised by the S75 Groups over the years has been that of “consultation fatigue”.  The Department has been pro-active in seeking agreement from ECNI to move towards more selective consultation.  EQIA consultations continue to include representatives of all nine S75 Groups, with additional groups being included from areas where impacts have been identified or anticipated.  In addition, a letter outlining details of the particular policy or legislation, and setting out where equality impacts have been identified, is issued to each of the S75 groups identified in Table C1 of the Department’s Equality Scheme.  This further develops the Department’s relationship with the S75 groups, and ensures that they are aware of the EQIA and can therefore consider if they wish to request a copy of the full consultation document.

· In order to further meaningful consultation, details of forthcoming consultation documents and policies screened out for equality impact assessment are issued to all S75 Groups in the Department’s Equality Scheme at six monthly intervals.  S75 Groups are asked to register their interest on a specific public consultation exercise on a response slip.  Copies of the completed screening forms are now placed on the Department’s website.
· The Department has learned that, in order to ensure that data requirements are considered early in the EQIA process, the Departmental Statistician should be involved in the early stages of screening.  Hence meetings involving the Equality Unit and Statistician continue to be held when necessary with any of the Department’s business areas undertaking a screening exercise/EQIA in order to discuss and determine data requirements at an early stage.  The Department also recognises that further work is required to obtain qualitative, as distinct from quantitative, data.
· The Department has produced a Guide to Making Information Accessible to help staff to communicate more effectively with representative groups and the general public.
c) What more needs to be done to achieve outcomes for individuals from the nine equality categories?

· Due to the lack of quantitative data, the Department has found analysis of outcomes/impacts difficult in relation to the Sexual Orientation category.  Central guidance on how to address this issue would be welcome.

· Timely feedback from the Equality Commission on Annual Progress Reports would help ensure that the Department is fulfilling its statutory duties and obligations.  Prompt feedback from the Commission could inform internal review, and allow the promulgation of good practice through the Department’s Equality Working Group to take place in time to be reflected in the following year’s Annual Progress Report.
1. A general introductory statement specifying the purpose of the scheme and the public authority’s commitment to the statutory duties.

1a) To what extent were senior management involved in ensuring scheme compliance over the 5 year period and what further steps could be undertaken to ensure effective internal arrangements?

· Each business area within the Department is responsible for pursuing equality of opportunity issues within its own field.  Responsibility for driving forward the Scheme, central co-ordination, and provision of advice and guidance on equality issues rests with Central Management Branch under the personal authority of the Director of Corporate Services, who reports direct to the Permanent Secretary.  The Director of Corporate Services is also the main point of contact with complainants, consultees, and the Equality Commission, and represents the Department in inter-departmental discussions on S75 obligations.  A dedicated Equality Unit has been set up within the Department to assist with the implementation of the programme of work set out in the Scheme.

· The Departmental Board (DB) comprising the Permanent Secretary, the Deputy Secretary, the Chief Executives of the Planning Service and the Environment and Heritage Service, and the Director of Corporate Services meets monthly to review and monitor the corporate management of the Department.  Equality of opportunity is a standing item on its agenda.  The work of DB is supported by quarterly meetings of the Senior Management Team (SMT), comprising all the Senior Civil Service managers from the core Department and the four executive agencies.  SMT receives periodic updates on equality issues.

· The quarterly progress report on the S75 commitments contained in the Equality Scheme and EQIA Programme continues to be prepared by the Equality Unit for the Permanent Secretary, who also approves the S75 Annual Review of Progress prepared for the Equality Commission.

· The Permanent Secretary has introduced regular bilateral monitoring meetings with Chief Executives and core Directors.  Equality is now a standing agenda item to allow for detailed discussion on all relevant issues, in particular progress on the Department’s EQIA programme.

· Equality of opportunity and good relations has been identified as a key theme underpinning all of the Department’s policies and operational programmes set out in the Department’s Corporate and Business Plans over the past 5 years.  This has given further emphasis to the mainstreaming of equality in policy development throughout the Department.

· Under the new NICS Performance Management Framework, policy-making staff have specific equality objectives and associated performance indicators included in their Personal Performance Agreements.  These are subject to monitoring and review by line managers as part of the annual appraisal process.

1b) Outline annual direct expenditure of resources to ensure that the statutory duties were complied with, in terms of staff and money over the past 5 years, and comment on the extent that all necessary resources were allocated.
	Year
	Full-Time-Equivalent Staff
	£

	2001/02
	3
	92,000

	2002/03
	3
	93,800

	2003/04
	3
	95,600

	2004/05
	3
	97,500

	2005/06
	3
	99,500


· The Director of Corporate Services (Senior Civil Service) has overall responsibility for the Equality Unit.  A full-time Deputy Principal and Staff Officer report to the Principal Equality Officer, who also has responsibility for the Department’s Central Management Branch and Minister’s Private Office.  The Equality Unit is responsible for ensuring progress on the commitments contained within the Equality Scheme and for disseminating best practice advice and guidance to all business areas.

· The Equality Unit is assisted by a Working Group made up of officials representing all divisions and agencies across the Department, who help drive forward the practical implementation of the commitments set out in the Department’s Equality Scheme.
· The Department continues to share a Principal Statistician with the Department for Regional Development, who contributes to the work of the Equality Unit by way of advice and guidance to the various business areas in respect of data collection and analysis. 

· During the 5 years of the Equality Scheme, the Department’s equality training needs have been met by the Department for Regional Development, whose Training Branch is resourced to cover both Departments.

· During the 5 years of the Equality Scheme the Department has spent £37,519 on consultants to assist with EQIAs.

· The Department is satisfied that this allocation of resources has been sufficient to ensure that it complies with its statutory obligations.

2. An outline of how the public authority intends to assess its compliance with the Section 75 duties and for consulting on matters to which a duty under that section is likely to be relevant.

2a) Outline impacts and outcomes (for the public authority and/or individuals from the nine equality categories) over the past five years and what further steps could be undertaken to build on these or address underreporting? 
· The Permanent Secretary approves the S75 Annual Review of Progress Reports for the Equality Commission.  Progress on equality issues is critically reviewed at the Permanent Secretary’s regular bilateral monitoring meetings with Chief Executives and core Directors.
· All new or revised policies are screened for possible equality implications across the nine equality categories using the Department’s screening analysis form.  In the past, only screening exercises relevant to Departmental policies going out to public consultation were placed in the public domain.  Consultees were informed of policy screening outcomes by way of the joint EWG/S75 group meetings, and the ECNI Annual Progress Report.  Following the introduction of the revised ECNI Guidance for implementing S75, the Department has made its policy screens available to view on the Department’s website.  This promotes transparency and provides a further opportunity for the S75 Groups to challenge the Department.  The site is updated on a 6-monthly basis, and individual letters are issued to the S75 groups setting out details of the policies screened out for equality impact assessment.

· The Department invites representatives of the S75 groups to meet with policy-makers on an annual basis at a joint Equality Working Group meeting.  S75 groups are invited to contribute items to the agenda for discussion, which includes the EQIA programme, monitoring, consultation, training and accessibility of services.  This further develops good relationships between the Department and the S75 Groups.
· The Department continues to encourage each business area to give serious consideration to the consultation and pre-consultation methods most appropriate to each individual consultation exercise, (eg face-to-face meetings with targeted groups or individuals representing key stakeholders in the sector, small focus group meetings etc).  For example, in respect of the Practical Driver and Vehicle Tests EQIA, the Driver and Vehicle Testing Agency contacted 385 organisations, S75 groups and individuals to ascertain if they wished to become involved at the early stage of the policy review and draft EQIA informal consultation.  In light of the responses received, meetings with 24 groups were convened.  At these meetings, the Agency was able to gauge existing equality impacts and these were included in the consultation paper.  The Agency’s experience would suggest that the level and extent of engagement during the pre-consultation period provides the best indicator of how services are perceived and experienced by S75 groups, both from an equality and general perspective.  This particular pre-consultation exercise contributed to a very well informed consultation paper that accurately reflected the feedback obtained at pre-consultation stage.
· The Department has found that with the mainstreaming of equality considerations in policy development and the practice of detailed pre and targeted consultations, most equality issues will have been taken into account at draft EQIA stage.  The EQIA process for many policies has become less a means of changing policies and more a method of confirming that policies are solidly based in respect of promotion of equality of opportunity and good relations.
· Analysis of outcomes/impacts has proved difficult in relation to the Sexual Orientation category, as it has proved difficult to find quantitative data.  The Department has also found that quantitative data analysis of internal policies relating to S75 categories can be limited by employment legislation (ie the Department cannot ask individuals to reveal religion, political opinion or sexual orientation).  The Department would welcome further guidance from the Equality Commission on this aspect.
· As a result of the Driver and Vehicle Testing Agency’s three EQIAs – (Driving Theory Test, Approved Driving Instructor Scheme, Practical Driver and Vehicle Tests), the following adjustments have already been, or will soon be made to the policies in order to benefit individuals from the nine equality categories:

· enhanced awareness of available facilities and -training material for the driving theory test;

· review and improved access to the driving theory test telephone booking service for candidates with special requirements;

· various accommodations for people with reading and hearing difficulties and provision of extra time for the driving theory test;

· the driving theory test can now be delivered in 22 languages;

· the introduction of an interactive translation facility, such as “Language Line” to assist customers whose first language is not English;

· online booking of vehicle and driver tests;

· the option to be accompanied on a driving test by an instructor, friend or family member will be highlighted more prominently in the Agency’s literature; and

· a programme of customer awareness training for all staff to ensure they have the skills necessary to deal appropriately with people with disabilities and people from a variety of cultural, religious and ethnic backgrounds. (The Agency intends to consult with Disability Action and NICEM on the content of the planned training courses.)

· The Department issued its Guide to Making Information Accessible to its various business areas in April 2004.  The Guide covers issues such as identifying customer requirements, improvements to printed documents, use of alternative formats, points to be considered when convening events and meetings, translation, transcription and interpretation, and advice for those involved in developing websites.  It is intended to review the implementation of the Guide in order to gauge its usefulness to staff, research the ever changing environment of communication methods, access customer feedback and exchange views on how to improve the Guide with the S75 groups.

· The lack of timely feedback from the Equality Commission on Annual Reports can be problematic and could lead to underreporting in the following year. The reporting template could also be more concise.
· The Annual Report for 2004/05 highlighted the need for continuing work on assessing the monitoring reports of EQIAs carried out by the Department.

2b) Outline the number of equality scheme related consultation exercises undertaken by your authority over the past five years. Set out the number and percentage related to screening exercises and to EQIAs and indicate the extent that your scheme helped you to engage with external stakeholders. 

· Over the past 5 years the Department has carried out 61 equality scheme related consultation exercises.  The Department has undertaken 18 (29.5%) formal consultation exercises on draft EQIAs.  The Department has also consulted on 43 (70.5%) screening exercises, following the issue of the revised guidance issued by the Equality Commission.

· The Department has found that the Equality Scheme has helped raise awareness throughout the S75 Groups of Departmental policies.  The setting up of the Forum between policymakers and S75 representative groups has increased trust and the level of engagement between the Department and interest groups.
· In the past, only screening exercises relevant to Departmental policies going out to public consultation were placed in the public domain.  Consultees were informed of policy screening outcomes by way of the joint EWG/S75 group meetings, and the ECNI Annual Progress Report.  Following the introduction of the revised ECNI Guidance for implementing S75, the Department has made its policy screens available to view on its website.  This promotes transparency and provides a further opportunity for the S75 Groups to challenge the Department.  The site is updated on a 6 monthly basis and individual letters are issued to the S75 groups setting out details of the policies screened out for equality impact assessment.  Screening documents covering the periods July to December 2004 and January to June 2005 are now available on the website and S75 consultees have been notified.
· The Department also writes to each of the S75 groups listed in the Equality Scheme twice a year advising them of consultations exercises that are scheduled to take place.  A response slip is also included asking the particular S75 group to indicate which document they are interested in and the most suitable format they wish to receive the document, (eg Arial font size 14, large print, audio cassette, Braille, and language other than English).
· In the early stages of the Equality Scheme’s implementation, the Department sought approval from the ECNI to move towards more targeted and alternative means of consultation in an effort to move away from the heavy paper exercises and help reduce the ‘consultation fatigue’ being experienced by the S75 Groups.  Some examples are detailed below.
· The Department has found that more focused consultation, particularly pre-consultation with appropriate S75 Groups, has helped make particular policies more efficient and relevant in its eventual implementation. 
· In addition to hard copy consultation, the Department’s Environmental Policy Group (EPG) is increasingly committed to early and frequent engagement with key stakeholders on emerging environmental policies and legislation throughout the policy development process.  This engagement can take a variety of forms, for example attendance at district council meetings and information sessions with key interest groups.  In addition, in late 2004, EPG convened a series of public meetings on proposals for new National Parks legislation.  EPG is also committed to reducing hard copy consultation wherever possible.  For some consultation exercises, they have issued a summary letter to consultees - this highlights the fact that consultation is under way, summarises the key elements and directs them towards the full electronic document stored on the Department’s website.

· As a result of the EQIA carried out by DVLNI on “Procedures relating to the issue of a licence to drivers with a medical condition likely to affect their fitness to drive”, the agency continues to liaise with Disability Action about training and other issues.

· The Planning Service actively seeks the views of all S75 representative groups in the production of Planning Policy Statements (PPSs) and other supplementary planning guidance.  Views on emerging planning policy are sought through direct engagement and by publicising consultation drafts of emerging policy and guidance.  In order to enhance the consultation process, the Planning Section forms key stakeholder groups for the development of the major topic-based PPSs.  This early engagement with stakeholders has greatly assisted in the development of new and revised policy.  For example, direct liaison with the Built Environment Advisory Forum in the development of Draft Development Control Advice Note 11 ‘Access for All’ proved to be very useful.  As a result, Planning Service continued discussions with the Forum in the development of PPS 3 ‘Access, Movement and Parking’.

2c) Indicate if your list of consultees was amended during the 5-year period and what further steps could be taken to develop your level of engagement and consultation? 

· In August 2005 the Department undertook a review of its Consultation list.  A letter was issued to all consultees asking if they wished to remain on the list, if they knew of any other groups which should be added to the Department’s consultation list and the method of communication they preferred (i.e. electronic or written).  As a result the Department updated its Consultation list.
· The Department also frequently amends its Consultation lists following advice from OFMDFM. 
· One of the key issues raised by the S75 Groups at the Department’s EWG/S75 meetings over the past few years has been that of “consultation fatigue”.  Many of the groups highlighted the lack of resources to consider large paper consultation exercises and indicated their preference for the ‘summary letter’ approach.
· The Department moved towards focused consultation some years ago.  EQIA consultations continue to include representatives of all nine S75 Groups, with more groups included for areas where impacts have been identified or anticipated.  In addition, a letter outlining details of the particular policy or legislation setting out where equality impacts have been identified, is sent to each of the S75 Groups identified in table C1 of the Department’s Equality Scheme.  This ensures that all of the S75 groups are made aware of the EQIA and can consider whether or not to request a full copy of the consultation document.

· The Department continues to encourage each business area to consider the consultation and pre-consultation methods most appropriate to each individual consultation exercise (eg face-to-face meetings with targeted groups or individuals representing key stakeholders in the sector, small focus group meetings etc).  For example, in the Practical and Vehicle Test EQIAs, the Driver and Vehicle Testing Agency contacted 385 organisations, S75 groups and individuals to ascertain if they wished to become involved at the early stage of the policy review and draft EQIA in informal consultation.  In light of the responses received, meetings with 24 groups were convened.  At these meetings, the Agency was able to gauge existing equality impacts, and these were included in the consultation paper.  The Agency’s experience would suggest that the level and extent of engagement during the pre-consultation period provides the best indicator of how services are perceived and experienced by S75 groups, both from an equality and general perspective.  This particular pre-consultation exercise contributed to an informed consultation paper that accurately reflected the feedback received.
· See also EPG and Planning Service examples at 2(b) above.

· The Department will continue to amend and improve consultation lists and procedures as best practice is promulgated through OFMDFM and Equality Practitioner Group meetings.

2d) To what extent did your authority consult directly with directly affected individuals as well as with representative groups, particularly in relation to young people and those with learning disabilities, and was this sufficient? 

· The Department formed a S75 Forum, which meets annually.  The Forum consists of policymakers and S75 representative groups who meet to discuss policy development and matters arising.  The lessons learned and good practice identified is then promulgated across the Department through the Equality Working Group.

· Policymakers, through pre-consultation, have been involved in workshops, presentations and face-to-face meetings with various S75 representative groups.

· The Department continues to encourage business areas to provide feedback to all consultees who respond to consultation exercises.  When drafting final EQIAs, policymakers include a section detailing issues raised during the consultation period of the draft EQIA highlighting the area of concern and the Department’s response.  All groups who have contributed to an EQIA are sent copies of the final EQIA.

· The relatively low response rate to consultation exercises has proved to be an impediment.  Another issue of concern is the weighting that should be given to responses, given that in policy decision-making, equality must be balanced with other statutory considerations.  Sometimes consultees’ views are in conflict, which presents the Department with the challenge of meeting conflicting expectations and balancing a range of factors in reaching decisions.

· Through the publication of forthcoming consultation exercises on the Department’s website, the Department has created an alternative means of communication with representative groups including young people.  The website has recently been successfully assessed and audited for accessibility compliance.

· The Department issued its Guide to Making Information Accessible to its various business areas in April 2004.  The Guide has proved useful for staff involved in consultation in considering how best to communicate with S75 groups, including young people and those with learning disabilities.

· In relation to the Practical and Vehicle Test EQIAs, the Driver and Vehicle Testing Agency, contacted 385 organisations, S75 groups and individuals to ascertain if they wished to become involved at the early stage of the policy review and draft EQIA in informal consultation.  In light of the responses received, meetings with 24 groups were convened.  At these meetings, the Agency was able to gauge existing equality impacts and these were included in the consultation paper.  The Agency’s experience would suggest that the level and extent of engagement during the pre-consultation period provides the best indicator of how services are perceived and experienced by S75 groups, both from an equality and general perspective.  This particular pre-consultation exercise contributed to an informed consultation paper that accurately reflected the feedback obtained at pre-consultation stage.
· The Planning Service continues to work with Community Technical Aid (CTA) in an effort to broaden the inclusiveness of the planning process to as wide a constituency as possible.  CTA acts as the independent facilitator of the community consultation activity on the preparation of Area Development Plans.  It has developed “outreach” methods to capture especially marginalised groups in local communities.  However, it is recognised that more work needs to be done to develop and innovate continuously to reach people traditionally under-represented in the planning consultation system.  Nevertheless, CTA’s role has to date delivered benefits to those people and interests with less power and technical knowledge of the development plan system, thereby integrating equality issues into the mainstream consultation processes.
· The proliferation of organisations representing differing views from S75 groupings has, in some instances, led to difficulties in gaining a complete understanding of the issues.  A more co-ordinated approach by the S75 groups would be beneficial.
· The Planning Service has taken account of the content of the Guide to Making Information Accessible, using the good practice checklist to improve the way in which publications are written and presented.  The Planning Service has also had direct discussions with the RNIB and, as a result, all its policy statements can now be made available on request in large print, Braille or audiocassette.
3. The authority’s arrangements for assessing and consulting on the impact of policies adopted or proposed to be adopted on the promotion of equality of opportunity.
3a) Outline and discuss the number of policies your authority subject to screening over the past five years, setting out the number and percentage of ‘policies screened in’ on the basis of equality considerations and the percentage ‘screened in’ on the basis of the good relations duty.

· Over the past 5 years, the Department has carried out 216 screening exercises (Appendix 1 lists the Department’s policies which have been screened out for EQIA since Scheme implementation).  As a result 24 (11.1%) have been screened in for full EQIA.  All EQIAs carried out consider the implications of policies for good relations and 3 of these (1.4%) have been screened in on the basis of good relations.
· The Department has developed a screening template to assist policymakers carrying out screening exercises.  This has proved to be a useful tool in ensuring consistency across the Department.  Copies of all screening exercises carried out are forwarded to the Department’s Equality Unit.

· The Department would welcome further guidance on the screening of high-level strategies and on the weighting that should be given to issues raised during screening exercises.  It would also be helpful if the Equality Commission could provide clearer guidance on the term ‘significant’.

· The Department has found that poor availability of appropriate data for certain categories has proved an impediment to screening, particularly in respect of quantitative data on sexual orientation for the screening of both internal and external policies.  Regulations set by employment law have also limited the quantitative data available for religion and political opinion when screening internal policies.  However, contact with relevant S75 groups and trade unions has proved an effective way of obtaining qualitative data to compensate.

3b) To what extent did your authority’s consideration of the screening criteria not identify equal opportunity implications on any of s75 categories, but for which consultees then highlighted problems? 

· Since the introduction of the revised guidance, the Department has been issuing lists of all policies screened out for EQIA to S75 groups as well as publishing them on its website.  To date, no feedback has been received highlighting problems with any of these policies.

· The Department considers the definition of ‘policy’ as set out in the Guide to the Statutory Duties to be too wide-ranging.  It is in practice extremely difficult to screen for the equality impacts of high-level strategies.

3c) Outline over the past five years how many EQIAs your authority commenced as a result of i) initial screening and ii) as a result of screening new/revised policies subsequently, and discuss the extent that your authority has become more effective at identifying equality of opportunity dimensions in its policies.

· Initial Screening carried out at the beginning of the Equality Scheme identified 31 policies that would be subject to EQIA.  Over the past 5 years, the decision has been made not to proceed with 3 of the proposed policies, whilst a further 9 have been re-screened and removed from the Scheme.
· An additional 5 policies have been identified as a result of subsequent screening of new/revised policies.
· Through the mainstreaming of equality considerations, along with the Integrated Impact Assessment approach being adopted, the Department has found a steady improvement in the level of knowledge and effectiveness in dealing with the equality implications of policy development.  The Department’s Equality Unit has a close working relationship with colleagues in the Department for Regional Development’s Equality Unit, and would frequently share good practice.
· As the amount of work on equality aspects of policy development has increased, so have the opportunities to share expertise.  The increased level of knowledge on equality issues has also improved quality assurance of policy development, and the Department’s screening form has evolved over time, ensuring a consistent approach to screening exercises.
3d) Outline over the past five year period the percentage of your authority’s initial EQIA timetable that reached i) stage 6 of the EQIA process i.e. decision making, and ii) stage 7 of the EQIA process i.e. annual monitoring & publication of results, and indicate the extent that your authority has become more effective at progressing EQIAs.

· Of the policies listed in the Department’s initial EQIA timetable, 45.2% have reached stage 6 of the EQIA process whilst 25.8% have reached stage 7.  As mentioned previously, 3 policies will no longer proceed and 9 have been re-screened and removed from the programme.

· As the Equality Scheme has developed, some slippage has occurred in the completion of EQIAs.  This was due to a variety of factors, including delays in policy development and, in some instances, inexperienced staff setting overly optimistic timetables.

· The Equality Unit, in its quarterly progress report to the Permanent Secretary, highlights any slippage in the Department’s EQIA programme.  Progress on equality issues – in particular the EQIA programme - is critically reviewed at the Permanent Secretary’s regular bilateral monitoring meetings with Chief Executives and core Directors.

· S75 groups are kept informed of any slippage and given the opportunity to discuss such issues at the joint EWG/S75 Forum meetings.

· The Department has not received any complaints concerning slippage in its EQIA programme.

4. The authority’s arrangements for monitoring any adverse impact of policies adopted by the authority on the promotion of equality of opportunity.

4a) To what extent were sufficient arrangements put in place to collect data relating to the nine equality categories to monitor the impact of policies and what could your authority do in future to develop monitoring arrangements?

· In order to develop a consistent approach to monitoring across the Department, the Equality Unit meets with policymakers following the publishing of a Final EQIA to discuss monitoring arrangements.  The Department’s statistician would also be included at these meetings to offer advice on data requirements.

· Consultation on monitoring arrangements is restricted to details published in EQIAs and subsequent annual monitoring reports.

· The Department considers there to be a pressing need for further detailed guidance on monitoring.

5. The authority’s arrangements for publishing the results of equality impact assessments and of monitoring any adverse impact of policies adopted by the authority on the promotion of equality of opportunity.
5a) Indicate the number of reports published outlining the results of EQIAs and monitoring over the past five years, and outline what your authority could do in future in relation to improving the publication of EQIA results and monitoring. 

· Since the introduction of the Department’s Equality Scheme, the Department has produced four Annual Reports to the Equality Commission on Equality Scheme implementation and progress.  The Equality Unit produces quarterly monitoring reports to the Permanent Secretary and monitoring reports completed during each of the years are attached to the relevant Annual Report.
· Annual Reports to the Equality Commission are placed on the Department’s website.
· Final EQIAs are also available on the Department’s website and details published in the press.
· Alternative formats provided by the Department reflect the key stakeholders who are involved in EQIA consultation.  For example, the Planning Service carried out an EQIA on Development Control Advice Note (DCAN) 4 – “Restaurants, Cafes, and Fast Food Outlets” in February 2002.  The prime outcome of this EQIA was to publish a summary of the DCAN in Cantonese and to advise that if it were considered that other ethnic groups would benefit from a summary, this would be arranged.  No request for translation into any other language has so far been received.
· The Driver and Vehicle Testing Agency carried out EQIAs on the practical driver test and vehicle test in March 2005.  The Agency identified possible adverse impacts on the S75 Groups religious belief, gender, race and disability.  These policies will continue to be monitored for adverse impacts, particularly when policy and legislative changes occur relating to the tests.  Monitoring will be conducted primarily through the Agency’s annual surveys, and by developing and refining its approach to monitoring pass/fail rates.

· Impediments to monitoring and final EQIA reports include the lack of data available on sexual orientation and political opinion. The Department would also welcome further detailed guidance on monitoring and ‘multiple identities’. 

6. A commitment that in making any decision with respect to a policy adopted or proposed to be adopted by it, that the public authority shall take into account any equality impact assessment and consultation carried out in relation to the policy.

6a) In terms of the number of EQIAs that reached stage 6 i.e. decision making to what extent were mitigation measures and alternative policies adopted? 

· The Department has not identified any such examples.

6b) To what extent did consideration of EQIAs and consultations contribute to a change in policy, as opposed to policy decisions which would probably have been made in any event by your authority?

· As a result of the Driver and Vehicle Testing Agency’s three EQIAs – (Driving Theory Test, Approved Driving Instructor Scheme, Practical and Vehicle Tests), the following adjustments have already been, or will soon be, made to the policies in order to benefit individuals from the nine equality categories:

· enhance awareness of available facilities and training material in respect of the driving theory test;

· review and improve access to the driving theory test telephone booking service for candidates with special requirements;

· various accommodations made for people with reading and hearing difficulties, and provision of extra time for the driving theory test;

· the driving theory test can now be delivered in 22 languages;

· the introduction of an interactive translation facility, such as “Language Line”, to assist customers whose first language is not English;

· on-line booking of vehicle and driver tests;

· the option to be accompanied on a driving test by an instructor, friend, or family member will be highlighted more prominently in DVTA’s literature; and

· the Agency will deliver a programme of customer awareness training for all staff, to ensure they have the skills necessary to deal appropriately with people with disabilities and people from a variety of cultural, religious and ethnic backgrounds.  (The Agency intends to consult with Disability Action and NICEM on the content of training courses.)

· The Department considers that consultation at screening stage should help identify any potential adverse impacts and assist with policy development at an early stage.

7. The authority’s arrangements for training staff on issues relevant to the duties.
7a) To what extent were sufficient arrangements put in place to develop and deliver a training programme in accordance with scheme commitments? 

· The Department developed a 5-year training and communication plan that has been reviewed and rolled forward each year in liaison with all business areas and Training Branch.

· Using the Department’s 5-year Training and Communication Plan, the Equality Unit, through the EWG, determined the Department’s training needs for staff in respect of Equity Awareness, EQIA Methodology and Consultation.  A representative from Training Branch attends the Department’s EWG meetings to provide regular updates on training.

· All staff in the middle management grades Executive Officer Grade II to Deputy Principal receives general equity awareness training, which includes the S75 statutory requirements.  EQIA Methodology and Consultation courses have been made available to all policy-making staff.
· The Department ensures that equality of opportunity and anti-discrimination issues are included in the induction training courses for all new staff.  These elements of S75 are also included in training courses for new managers, as well as the Management Development Programme.

· The Department’s Training Branch use Focus Consultancy (who are linked to Disability Action) to deliver training on Equality issues.  The Equality Unit has recently met with Focus Consultancy to discuss the introduction of a new training package, which will include training on screening, following the issue of the Equality Commission’s revised guidance.

· The list of staff who require training in equality issues is regularly updated and forwarded to Training Branch who arrange training using Focus Consultancy.

· Driver Licensing Division of Driver and Vehicle Licensing Northern Ireland continues to liaise with Disability Action and Occupational Health Service on a regular basis about training and other issues.  The Driver and Vehicle Testing Agency intends to consult with Disability Action and NICEM on the content of planned S75 training.

· As a result of the revised ECNI guidance, the Principal Equality Officer has carried out S75 presentations to staff in some of the Department’s business areas.  Further presentations will take place on request.
7b) Have all staff received awareness training and what could your authority do in future to deliver an effective training programme?

· The Department ensures that equality of opportunity and anti-discrimination issues are included in the induction training courses for all new staff.  These elements of S75 are also included in training courses for new managers as well as the Management Development Programme.

· The Equality Unit has met with Focus Consultancy to discuss the introduction of a new training package, which will include training on screening, following the issue of the Equality Commission’s revised guidance. 

· To date, 1213 staff (45.2% of total staff) in management grades, Executive Officer to Deputy Principal, have received a half-day general awareness course addressing S75 responsibilities.

· 394 staff have received training on the methodology of Equality Impact Assessment, while 390 staff have received training on the consultation aspect.  This specific training has helped raise awareness of issues when carrying out EQIAs.

· Those attending the EQIA Methodology and Consultation courses found the use of actual Departmental EQIAs and best practice examples as case studies to be particularly useful.  A measurable step change has taken place in respect of S75 with emphasise moving from knowledge of the statutory requirement to understanding and implementation. 
· The Department, through reviewing implementation of the Scheme as part of its Annual Reports to the Equality Commission, has identified a clear need for training and central guidance on EQIA monitoring.

· All S75 related policies such as the Equality Scheme, S75 complaints procedures, guide to making information accessible and ECNI progress reports are placed on the intranet site as a means of improving communication on equality issues.
8. The authority’s arrangements for ensuring and assessing public access to information and to services provided by the authority.

8a) To what extent were sufficient arrangements put in place to ensure and assess public access to information and to services provided by the authority?

· An audit was carried out in March 2001 to establish the effectiveness of Departmental systems and policies for making information accessible to socially excluded groups.  A ‘good practice’ guide was issued by OFMDFM in 2003 covering standards for providing information in accessible formats.

· The Department issued its Guide to Making Information Accessible to all business areas in April 2004.  It covers such issues as identifying customer requirements, improvements to printed documents, use of alternative formats, points to be considered when convening events and meetings, translation, transcription and interpretation, and advice for those involved in developing websites.  It is intended to review the implementation of the Guide in order to gauge its usefulness to staff, research the ever-changing environment of communication methods, access customer feedback, and exchange views on how to improve the Guide with the S75 groups.
· See Planning Service comments in response to question 2(d) above.
· The Equality Unit has recently reviewed how it might most effectively publicise its policy screening documents.  Copies of these completed equality-screening forms have now been placed on the Department’s website and are issued to all S75 Groups listed in the Department’s Equality Scheme.
· All consultation documents contain specific reference to S75 obligations.  Copies of consultation documents are e-mailed to OFMDFM each month for publication on the central consultation website as well as being published on the Department’s website. Details of final EQIAs continue to be published in the Press and on the Department’s website.
· Details of forthcoming consultation documents are also issued to all S75 Groups listed in the Department’s Equality Scheme on a regular six-monthly basis.  S75 Groups are asked to register their interest on a specific public consultation exercise on a response slip.  This slip also asks for their preferred format (eg large print, Braille, audio disk etc).

· Access to Information and Services is a standing agenda item for the joint EWG and joint S75 Group meetings.
· The Department is represented on the British/Irish Sign Language Partnership Group, which drew up best practice guidance on the provision of public services through British and Irish sign language.  The guidance is currently still in draft form and will be considered by the NICS Permanent Secretary Group.

· The Environment and Heritage Service’s “Wake up to Waste” website has been redeveloped and redesigned using the Department’s Guide to Making Information Accessible and became live in September 2005.  Similarly, efforts are being made to achieve universal usability and accessibility with regard to the agency’s general website.  A programme of work is under way which includes training all web content providers in basic accessibility, the concept of legibility, and plain English, to improve the quality of information on these sites.
· Driver and Vehicle Licensing Northern Ireland, together with PSNI, have produced leaflets and posters in five languages (Portuguese, Polish, Russian, Tatum and Lithuanian).  These set out information and advice in relation to buying a car, driving licences, insurance, use of seatbelts, and the consequences of driving under the influence of alcohol or drugs.  The agency will also contribute to translation costs.
· The Department has found a tension between the costs and benefits of providing accessible formats.

9. The authority’s timetable for measures proposed in the scheme.

9a) Outline the extent to which measures set out in the original timetable have been implemented. Any detailed information should be included as an appendix to the report. 
· As detailed previously, a number of policies that were set out in the Department’s initial Programme have since been removed or have been re-screened.

· The Department is content with progress to date.  The Equality Unit continues to submit quarterly monitoring reports on the progress of the Department’s EQIA programme to the Permanent Secretary.  These are copied to the Chief Executive of each agency and the Director of each core division.  Any slippage is highlighted within the reports.
· The Permanent Secretary holds regular bilateral monitoring meetings with each Chief Executive and core Director.  Equality is a standing agenda item, particularly progress with planned EQIAs.
· The Department has also fulfilled its obligations to provide training on general awareness and EQIA methodology.  Steps have been taken to provide training for staff involved in the screening of policies.  The Equality Unit has also met with the training providers (Focus Consultancy) in order to develop a new methodology-training programme in light of the revised S75 implementation guidance issued by the Equality Commission.
9b) If your authority was to be reconstituted in the next five years what would be the main scheme actions/equality considerations that an incoming authority should address? Any detailed information should be included as an appendix to the report.
· The distributed nature of the Department’s arrangements for implementing its Equality Scheme commitments ought to facilitate the transfer of the commitments, and the expertise to meet them, along with any functions that may transfer to other authorities on foot of the Review of Public Administration or other reform initiatives.

10. Details of how the scheme will be published.
10a) Were scheme commitments in this section delivered and what evidence supports this view? 

· The Department has complied with its commitment to make its Scheme available in print form and alternative formats free on request.  In addition, the Scheme is also available on the Department’s website and its intranet site for staff.

11. The authority’s arrangements for dealing with complaints arising from a failure to comply with the scheme.

11a) Outline the number and nature of complaints received by your authority, and what your authority could do in future to develop its complaints handling process and learn from complaints. 

· The Department has received 3 formal S75 complaints during the period of the Scheme.  Details are included in the table below.

	Complainant


	Date and Nature of Complaint
	Action Taken

	1. Taxi driver
	9/10/01 - The complaint relates to the non- eligibility of insulin dependant diabetics receiving taxi driver licences. 
	Officials met with the complainant and a formal response issued in November 2001.  The issue is being considered in a current EQIA relating to Taxi Driver Licensing. 

	2. Member of public
	01/04/03 - As a wheelchair user with minimal upper body strength, the complainant felt he was disadvantaged when travelling by public transport due to inadequate seat belts.
	Response issued on 7 May 2003 and was copied to the Equality Commission.  The Department ruled that RSVSD had acted in accordance with commitments set out in its Equality Scheme.

	3. MLA
	12/08/05 - MLA challenged the Planning Service’s screening of the Joint Ministerial Statement of 31 January 2005, claiming that it failed to comply with the Department’s Equality Scheme.  He also challenged the outcome and implementation of the Draft Magherafelt Area Plan, claiming that it failed to promote equality of opportunity and good relations.
	Response issued on 4/10/05 and was copied to the Equality Commission.  The Department ruled that Planning Service had acted in accordance with commitments set out in its Equality Scheme.


· In February 2002 the Department issued comprehensive guidance for staff and the public on the complaints procedure for S75 issues.  This procedure was revised following new Equality Commission guidelines in February 2005. 

· The new complaints procedure is available for staff on the Department’s intranet site and for customers on the website.

12. A commitment to conducting a review of the scheme within five years of its submission to the Equality Commission and to forwarding a report of this review to the Equality Commission.

12a) What has been your authority’s experience of conducting this review? To what extent has the Commission’s guidance been useful in undertaking the review?

· This Review has provided the Department with the opportunity to reflect on problems identified both internally and by Stakeholders.  It has assisted the Department in refining and improving its approach to its Equality Scheme and in fulfilling its statutory duty.

· The Review has also highlighted the learning curve the Department has experienced regarding S75 and fulfilment of its Equality Scheme.

· Equality screening has now become well embedded within the Department’s policy development process.

· The Department has been proactive on training and has ensured that sufficient resources have been allocated.

· The development of our internal Equality Working Group and its annual meeting with the S75 Groups have proved to be very useful mechanisms for open discussion, building trust and developing good relationships and in ensuring that examples of good practice are highlighted and shared. 

· The Commission’s guidance aided the Department slightly in carrying out this review, however the wording of some of the questions was confusing, and the prompts sometimes appeared to be at variance with the question.  It might have useful if, during the Commission’s half-day seminar, more focus had been given to understanding the rationale for the questions.
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APPENDIX 1

DOE POLICIES SCREENED OUT FOR EQIA SINCE SCHEME IMPLEMENTATION

2001/02

· Draft Development Control Advice Note (DCAN) 8 – Housing in Existing Urban Areas

· Modernising Planning Processes

· The Planning (Amendment Order) 2002

· The Planning (General Development) (Amendment) Order (NI) 2002

· Planning Policy Statement (PPS) 7 – Quality Residential Environments

· Planning Policy Statement (PPS) 10 – Telecommunications

· Local Government Pension Scheme (Pension Sharing on Divorce) Regulations (NI) 2001 No.61

· Local Government Pension Scheme (Amendment) Regulations (NI) 2001 No.64

· Local Government Pension Scheme (Management and Investment of Funds) (Amendment) Regulations 2001 SR 2001 No.61

· Local Government Pension Scheme (Amendment) Regulations (NI) 2001 SR 2001 No.63

· Local Government Pension Scheme (Amendment) Regulations (NI) 2002 SR 2002 No.115

· Code of Conduct for Councilors

· The Listed Buildings Repair Grants Policy

· Policy Proposals for the Control of the Keeping of Dangerous Wild Animals

· The Air Quality Limit Values (NI) Regulations

· Proposals for the Implementation of Directive 2001/18/EC on the Deliberate Release of Genetically Modified Organisms into the Environment

· Control of Noise (Code of Practice for Construction and Open Sites) Regulations 2002

· Policy Proposals for Increases in the Recovery and Recycling Targets for Packaging Waste in 2002

· Local Air Quality Management

· Policy Proposal – Monitoring and Fitting of Child Safety Seats

· Policy Proposal – Driver Improvement Course

· Motor Vehicles (Approval) Regulations (NI) 2001

· Motor Vehicles (Approval) (Amendment) Regulations (NI) 2002

· Motor Vehicles (Type Approval for Goods Vehicles) Regulations (NI) 2002

· Public Services Vehicles Accessibility Regulations (NI) 2002

TOTAL 25

2002/03
· Local Government Pension Scheme (Management and Investment of Funds) (Amendment) Regulations (NI) 2003.

· Code of Conduct for Councillors.

· Councillors’ Travelling and Subsistence Allowances (Amendment) Regulations (NI) 2003.

· Motor Vehicles (Construction and Use)(Amendment) Regulations (Northern Ireland) 2002.

· Public Service Vehicles (Amendment) Regulations (Northern Ireland) 2002.

· PSV (Conditions of Fitness, Equipment and Use) (Amendment) Regulations (Northern Ireland) 2002.

· Motor Cars (Driving Instruction) Regulations (Northern Ireland) 2001 (Hazard Perception).

· Motor Vehicles (Driving Licences) (Amendment) Regulations (Northern Ireland) 2003.

· Public Service Vehicles (Licence Fees) (Amendment) Regulations (Northern Ireland) 2003.

· Motor Vehicles Testing (Fees) (Amendment) Regulations (Northern Ireland) 2003.

· Goods Vehicles (Testing) (Fees) (Amendment) Regulations (Northern Ireland) 2003.

· Motor Vehicles (Driving Licences) (Fees) (Amendment) Regulations (Northern Ireland) 2003.

· Motor Vehicles (Driving Licences) (Amendment) Regulations (Northern Ireland) 2001.

· Road Vehicles (Testing) Disclosure of information Regulations 2003.

· Road Traffic (NI) Order 1995 (Amendment).

· The Treasure Act 1996 – Northern Ireland Code of Practice.

· Motor Vehicles (Construction & Use)(Amendment No2) Regulations (Northern Ireland) 2003 re radio interference suppression.

· Motorcycles etc (Single Vehicle Approval) Regulations (Northern Ireland) 2003.

· Construction and Use Regulations in respect of anti-lock Braking Systems.

· Removal of provision in PSV (Conditions of Fitness, Equipment and Use) Regulations (NI) 1995 re towing of trailers.

· Construction and Use Regulations in respect of longer buses.

· Road Vehicle Lighting Regulations in respect of flashing lights on vehicles.

· Construction and Use Regulations in respect of speed limiters on minibuses.

· Review of Planning Fees.

· Planning Policy Statement (PPS) 11 – ‘Planning and Waste Management’.
· Draft Planning Policy Statement (PPS) 3 ‘Access, Movement and Parking’ and draft supplementary planning guidance on parking standards.
· Development Control Advice Note (DCAN) 8 – ‘Housing in Existing Urban Areas’.

· The Planning (General Development) (Amendment) Order (NI) 2003.

· The Environmental Protection (Controls on Ozone Depleting Substances) Regulations (NI) 2003.

· Environment (NI) Order 2002 Part 11.

· Pollution Prevention and Control Regulations (NI) 2003.

· Air Quality Relevant Authority Regulations (NI) 2003 (now to be subsumed into the Air Quality Regulations (NI) 2003.

· Air Quality Limit Values (Amendment) Regulations (Northern Ireland) 2002.

· Control of Noise (Codes of Practice for Construction and Open Sites) Order (Northern Ireland) 2002.

· Waste Incineration Consultation.

· The Air Quality (Ozone) Regulations (Northern Ireland) 2003.

· The Zoos Licensing Regulations (Northern Ireland) 2003.

· The Genetically Modified Organisms (Deliberate Release) Regulations (Northern Ireland) 2003. (as amended by)

· The Genetically Modified Organisms (Deliberate Release) (Amendment) Regulations (Northern Ireland) 2003. 
· The Producer Responsibility Obligations (Packaging Waste) (Amendment) Regulations (Northern Ireland 2002.
TOTAL 40


2003/04
· Planning Policy Statement (PPS) 8 – ‘Open Space, Sport and Outdoor Recreation’. 

· Draft Planning Policy Statement (PPS) 17 – ‘The Control of Outdoor Advertisements’. 

· Draft Development Control Advice Note (DCAN) 11 – ‘Access for All: Designing for an Accessible Environment’.

· Draft Development Control Advice Note (DCAN) 14 – ‘Sitting and Design of Radio Telecommunications Equipment’. 

· Planning (Trees) Regulations (Northern Ireland) 2003.

· Planning (General Development) (Amendment No.2) Order (Northern Ireland) 2003.

· Fermanagh District Council (Best Value) (Airport Management) (Northern Ireland) Order 2003.

· Local Government Pension Scheme (Management and Investment of Funds) (Amendment) Regulations (Northern Ireland) 2004.

· Local Government Pension Scheme (Amendment) Regulations (Northern Ireland) 2004.

· Mobile Phones and Driving.

· Seat Belt Wearing for Delivery Drivers.

· Motor Vehicle (Construction and Use) (Amendment) Regulations (Northern Ireland) 2003.

· Public Service Vehicles (Conditions of Equipment, Fitness and Use) (Amendment) Regulations (Northern Ireland) 2003.

· Motorcycle Single Vehicle Approval Scheme.

· Amendment to the Motor Vehicles (Construction and Use) Regulations (Northern Ireland) 1999.

· Amendments to PSV and C&U Regulations.

· Transposition of Article 6 and Annex 1 of the End of Life Vehicles Directive (Amendments to the Draft Waste Management Licensing Regulations (Northern Ireland) 2003).

· Code of Practice for the Aggregates Industry in Northern Ireland.

· Producer Responsibility Obligations (Packaging Waste) Regulations (Northern Ireland) 1999 (As Amended) – Fees.

· Implementation of the Landfill Directive in Northern Ireland.

· Implementation of European Council Directive 1999/31/EC in Northern Ireland.

· Dangerous Wild Animals (Northern Ireland) Order 2004.

· Proposals for the implementation of EC Regulation 1830/2003 concerning the traceability and labeling of genetically modified organisms and the traceability of food and feed products produced from genetically modified organisms. Also EC Regulation 1829/2003 on genetically modified food and feed.

· Implementation of EC Regulation 1946/2003 on transboundary movements of genetically modified organisms (GMOs).

· Amendment to the Smoke Control (Exempt Fireplaces) Regulations (Northern Ireland) 1999 – Policy Proposals.

· Implementation of Council Directive 2000/76/EC on the incineration of waste.

· Consolidation and Amendment of the smoke control areas (authorized fuels) regulations (Northern Ireland) 2003.

· Amendment of the Air Quality (Northern Ireland) Regulations 2003 – Policy Proposals.

· Provisional Air Quality Objective for Polycyclic Aromatic Hydrocarbons in Northern Ireland.

· The Assessment and Management of Environmental Noise (Northern Ireland) Regulations 2004.

· The Water Framework Directive (Implementation) Regulations (Northern Ireland) 2003.

· The Conservation (Natural Habitats, etc) (Amendment) (NI) Regulations 2004.

· Waste Management Licensing Regulations (Northern Ireland) 2003.

· Goods Vehicle Testing Regulations (Northern Ireland) 2003.

· Motor Vehicles (Construction and Use) (Amendment) Regulations (Northern Ireland) 2003.

· Motor Vehicle Testing Regulations (Northern Ireland) 2003.

· Goods Vehicle Testing (Amendment) (Fees) Regulations (Northern Ireland) 2004.

· Motor Vehicle Testing (Amendment) (Fees) Regulations (Northern Ireland) 2004.

· Public Service Vehicles (Licence Fees) (Amendment No. 2) Regulations (Northern Ireland) 2004.

· Motor Vehicles (Driving Licences) (Amendment) (Test Fees) Regulations (Northern Ireland) 2004.

· Goods Vehicles (Community Authorisations) (Amendment of the Road Traffic (Northern Ireland) Order 1981) 2003.

· Motor Vehicle Testing (Amendment) Regulations (Northern Ireland) 2003.

· Motor Vehicle (Driving Licence) (Amendment No.4) Regulations (Northern Ireland) 2003.

· Motor Vehicles (Approval) (Fees) Regulations (Northern Ireland) 2004.

TOTAL 44
2004/05

· Planning Policy Statement (PPS) 3 ‘Access, Movement and Parking’ and draft supplementary planning guidance on parking standards.
· Reforming Planning: Proposals to amend Primary Planning Legislation in NI.
· Draft Addendum to Planning Policy Statement (PPS) 6 – ‘Planning, Archaeology and the Built Heritage regarding Areas of Townscape Character’.
· Draft Planning Policy Statement (PPS 15) – ‘Planning and Flood Risk’.
· Home Loss Payments Regulation (Northern Ireland) 2004.
· Planning (Development Plans) (Amendment) Regulations (Northern Ireland) 2004.
· Planning (Use Classes) Order (NI) 2004.
· Planning (General Development) (Amendment) Order (Northern Ireland) 2004.
· The Environmental Assessment of Plans and Programmes Regulations (Northern Ireland) 2004.
· Joint Ministerial Statement on Development Plans and the implementation of the Regional Development Strategy.
· Amendment to the Goods Vehicle (Testing) Regulations (NI) 2003 to remove the requirement for a goods vehicle Certificate of Temporary Exemption (CTE) to be signed.
· Motor Vehicles Testing (Amendment) Regulations (NI) 2004
· Implementation of European Directive 2003/59/EC. To introduce compulsory basic training for professional lorry and bus drivers, which will improve road safety
· Goods Vehicle (Testing) Amendment Regulations (NI) 2004
· Draft Local Government (NI) Order 2005 – Indemnities.
· Draft Local Government (NI) Order 2005 – Audit Provisions
· Draft Local Government (NI) Order 2005 – Emergency Planning
· Draft Local Government (NI) Order 2005 – Cosmetic Piercing
· Draft Local Government (NI) Order 2005 – Amendment of Superannuation (NI) Order 1972.
· Draft Local Government (NI) Order 2005 – Amendment of Section 115 of the Local Government (NI) Act 1972
· Draft Local Government Pension Scheme (Amendment) Regulations (NI) 2005
· Local Government (General Grant) (Amendment) Regulations (NI) 2005
· Proposed amendment to Public Service Vehicles (Conditions of Fitness, Equipment and Use) Regulations (NI) 1995
· Proposal to lift the exemption for transport services from some of the civil rights duties in Part 111 of the Disability Discrimination Act 1995
· Proposal to amend the Motor Vehicle Testing Regulations (NI) 1995 and the Goods Vehicle Testing Regulations (NI) 1995 to remove the MOT exemption for hearses in NI
· Proposed amendment to the Motor Vehicles (Construction and Use) Regulations (NI) 1999
· Road Transport (Working Time) Regulations (NI) 2005
· Proposed amendment to Public Service Vehicles (Conditions of Fitness, Equipment and Use) Regulations (NI) 1995
· Amendment of the Road Traffic Offenders (NI) Order 1996 to bring EU driving licence holders within the fixed penalty scheme
· Pollution Control
· Draft Local Government (NI) Order 2005 – Littering and Dog Fouling
· Air Quality Limit Values (Amendment) Regulations 2004
· Special Waste Regulations (Northern Ireland) 1998 – EU letter on infraction
· Nitrates Directive – Proposal for the Protection of Northern Ireland’s Surface and Groundwater
· Nitrates Directive – Proposed Action Programme measures for the protection of Northern Ireland’s water
· Proposals to formalize public participation in modifications and reviews of certain plans and programmes on environmental matters in Northern Ireland
· Proposals for the implementation of EC Regulations concerning the traceability and labelling of genetically modified organisms and the traceability of food and feed products produced from genetically modified organisms
· Proposals for the implementation of EC Regulations concerning the transboundary movement of genetically modified organisms
· Petrol vapour regulations (Stage 1)

· Review of the Special Waste Regulations (Northern Ireland) 1998

· The Producer Responsibility Obligations (Packaging Waste) Regulations 1999 (as amended)
· The Transfrontier Shipment of Waste (Fees) Regulations (Northern Ireland) 2005 - Proposed Regulations

· Transposition of Article 6 of the Waste Electrical and Electronic Equipment (WEEE) Directive (2002/96/EC)
· Waste Management Regulations (Northern Ireland) 2005 
TOTAL 44

2005/06

· Motor Vehicles (Driving Licences) (Amendment) (Test Fees) Regulations (Northern Ireland) 2005
· Motor Vehicles (Construction and Use) (Amendment) Regulations (Northern Ireland) 2005
· Motor Vehicle Testing (Amendment) (Fees) Regulations (Northern Ireland) 2005
· Public Service Vehicles (Licence Fees) (Amendment No.2) Regulations (Northern Ireland) 2004
· Goods Vehicle Testing (Amendment) (Fees) Regulations (Northern Ireland) 2005
· Access to the Countryside
· Access to the Built Heritage
· Designation of Binevenagh Area of Outstanding Natural Beauty (AONB) under the Nature Conservation and Amenity Lands (NI) Order 1985
· Proposed changes to the Wildlife Order (NI) 1985
· Amendments to the Pollution Prevention and Control Regulations (NI) 2003
· Public consultation on the END Directive
· The Planning (Fees) Regulations (Northern Ireland) 2005
· Planning (General Development) (Amendment) Order (Northern Ireland) 2005
· Type approval of SPECS 1 Average Speed Measurement System speed detection device and Statutory Rule to prescribe the SPECS 1 Average Speed Measurement System as a new speed detection device
· Proposal to remove the acceptability of Halon in fire extinguishers in the Motor Vehicles (Construction and Use) Regulations (NI) 1999 and Public Service Vehicles (Conditions of Fitness, Equipment and Use) Regulations (NI) 1995
· Amendment to the Motor Vehicles Testing Regulations (NI) 2003
· Amendment to the Goods Vehicle (Testing) Regulations (NI) 2003
· Review of Natural Heritage Grants Programme
· EHS 10-Year Strategy – “A Vision for the Future”
· The Detergents Regulations 2005
· The High-Activity Sealed Radioactive Sources and Orphan Sources (HASS) will implement the requirements of Council Directive 2003/122 Euratom
· The Waste Electrical & Electronic Equipment Regulations 2005
· Implementation of the European Council Decision 2003/33/EC in Northern Ireland
· Seat Belt Wearing in Buses and Coaches
· Amending the compulsory seat belt and child restraint wearing requirements in cars and goods vehicles
· Proposal to Introduce a New Category of Taxi to be known as “Stretched Limousine”.
· Draft Local Government (Accounts and Audit) Regulations (NI) 2006

· Local Government Pension Scheme (Amendment) Regulations 2005
· Local Government Pension Scheme (Amendment No. 2) Regulations (NI) 2005
· Proposed Amendments to The Waste and Contaminated Land (Northern Ireland) Order 1997

· The Northern Ireland Landfill Allowances Scheme: Proposed Reduction in the Level of Civil Financial Penalties for Excess Landfill

· Towards an Integrated Coastal Zone Management Strategy for Northern Ireland - 2006-2026 Draft Strategy

· Implementation of Petrol Vapour Recovery Stage II Controls in Northern Ireland

· Landfill (Amendment) Regulations (Northern Ireland) 2006

· Revised Fees for the Grant of Taxi Driver Licences

· The Radioactive Contaminated Land Regulations (Northern Ireland) 2006

· Regulations to apply waste management controls to agricultural waste in Northern Ireland
· The Ozone Depleting Substances (Qualifications) Regulations (Northern Ireland) 2006
· Proposal to Amend the 1951 County Borough of Belfast Bye-Laws relating to Motor Hackney Carriages (taxi-cabs). 

TOTAL 39
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